
   

   

         

     
     

      
      

      
       

 

 

      
     

      
 

 

       
       

       
   

 

 

    
        

   
 

 

      
      

      
   

 

 

   

   

   

   

   

   

   

   

   

   

F I N A L T H O U G H T E X C H A N G E R E P O RT 

Austin Independent School District 

Q1 What do you believe is currently going well for Austin 
ISD? 

5.0 ( 5  ) 

Ranked #1 of 443 

     
5  

4  

3  

2  

1  

Willing to try non-traditional teaching models 
in magnet programs, and expanding those 
options for students across Austin. You’ve got 
to compete with charter schools but most 
importantly continue to innovate as we learn 
more about how best to educate all students. 

Focus on equity and opportunity Aisd has 
long misserved students and unfairly allocated 5.0 ( 2  ) 
resources. Its moving in a better direction. Ranked #2 of 443 

5  

4  

3  

2  

1  

Invest in the arts During lockdown there was 
so much praise for teachers and art activities. ( 2  )5.0  
Continue to build on kids’s art experiences and Ranked #3 of 443 

highly value arts teachers! 

5  

4  

3  

2  

1  

Supporting Librarians and Literacy education 
All students need to be able to attach and 5.0 ( 2  ) 
understand themselves through reading. Ranked #4 of 443 

5  

4  

3  

2  

1  

Dual Language Program, All the new poverty 
schools are getting redone. All students will ( 1  )5.0  
learn a new language. Newly made schools Ranked #5 of 443 

equals more potential students. 

5  

4  

3  

2  

1  



      
        

       
     
   

 

 

        
       

     
        

    

 

 

     

 

 

    
      

  
 

 

     
      

        
      

 

 

     
     

 

 

       
           

       
        

         
  

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   













LASA. You have a nationally ranked high 5  

4 school in LASA. LASA should be a source of ( 1  )5.0  
3  pride and inspiration for the entire district. The Ranked #6 of 443 2  

1 district should support this campus with 
modern and improved facilities. 

Public ed is imperative, the next few years are 
likely to be rough from a state policy 4.9 ( 14  )  
perspective. The district/trustees are going to Ranked #7 of 443 

need to exercise a new lvl of strength an 
independence to deliver excellent local 
education. 

5  

4  

3  

2  

1  

Teachers Without good teachers, nothing is 5  

possible 4.7 ( 22  ) 4   
3  

Ranked #8 of 443 2  

1  

Inclusive, worldly approach to education 
Students need to develop into kind and 4.7 ( 16  )  
thoughtful global citizens Ranked #9 of 443 

5  

4  

3  

2  

1  

Leadership opportunities to grow teachers. It 
is important to correctly compensate and allow ( 16  )4.7   
for teachers to grow into leaders, so we don't Ranked #10 of 443 

lose this talented group to admin jobs. 

5  

4  

3  

2  

1  

Definitely pay teachers more. They are 5  

struggling and will continue to leave. 4.7 ( 6  ) 4   
3  

Ranked #11 of 443 2  

1  

AVID should be at all Elemnetary schools or 
even split up into to days so it is avaiable at all 4.7 ( 3  )  
Elementary. AVID is like the seed planted into Ranked #12 of 443 

all these children lives to make it possible for 
student to even think they have a chance to be 
in a college. 

5  

4  

3  

2  

1  



    
     

      
        

     

 

 

        
       

       
        

        
       

 

 

         
     

      
     

      
     

  

 

 

    

 

 

       
 

 

 

     
    

       
     

       
       

 

 

 

        
        
    
      
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   















Programs, events, zoom classes with 5  

4 information on what the district offers ( 3  )4.7   
3 Because as a parent I appreciate everything Ranked #13 of 443 2  

1 that is offered to my student so that they 
continue to advance in their success. 

The programs that are in high school could be 
housed in 4 different schools down South and ( 3  )4.7   
4 other school in North. This way everyone Ranked #14 of 443 

has opportunity to go to a school with a 
program needed and not have to travel so far 
or even have busses go that far also. 

5  

4  

3  

2  

1  

AISD has not given in to many of the partisan 
demands for censorship, banned books, or ( 31  )4.6   
allowing religious leaders to serve instead of Ranked #15 of 443 

counselors In this challenging political climate, 
what's most important is to support the 
knowledge and experience of teachers to 
foster student learning. 

5  

4  

3  

2  

1  

Teachers Teachers are working hard 5  

( 23  ) 4 4.6   
3  

Ranked #16 of 443 2  

1  

Teachers and principals They do SO much for 5  

our students. ( 20  ) 4 4.6   
3  

Ranked #17 of 443 2  

1  

Supporting teachers with higher pay. Good 
social emotional learning, although weakened ( 16  )4.6   
in recent years. Also, providing free food to Ranked #18 of 443 

all. Teachers and staff and student/family 
support and stability are key to success in 
every area. Mental health of students and staff 
is critical. 

5  

4  

3  

2  

1  

AISD needs to capture more of our tax dollars 
and fight the state from taking it away. AISD 4.6 ( 15  )  
has crumbling facilities, overworked teachers, Ranked #19 of 443 

and not nearly enough counselors. We need 
that funding. 

5  

4  

3  

2  

1  



 

     
       

       
  

 

 

    
      

       
 

 

       
     

       
     

     
      

  

 

 

      
     

        
 

 

 

     
        

         
       

    

 

 

      
       

 
 

 

      
    

     
    

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   









Proving meals and additional resources to 5  

4 lower income schools. The basic needs need to ( 15  )4.6   
3 be met so students can be empowered to Ranked #20 of 443 2  

1 perform their best. 

Special education services restructuring is 
headed in the right direction. All students 4.6 ( 11  )  
have the right to a free appropriate public Ranked #21 of 443 

education. 

5  

4  

3  

2  

1  

The main positive is that many families in 
your zone have chosen other alternatives. 
Hopefully you will examine deeply as to why. 
When your enrollment has a long-running 
decline, amid general population growth, you 
need to re-think your entire approach and 
philosophy. Do better 

5  

( 7  ) 4 4.6   
3  

Ranked #22 of 443 2  

1  

The bond money is helping create more 
enjoyable campus spaces. Because we know 4.6 ( 5  )  
kids do better when they are in safe, climate Ranked #23 of 443 

controlled classrooms. 

5  

4  

3  

2  

1  

Veteran teachers need a substantial raise. 
$10,000 a year. If I moved to another district ( 27  )4.5  
that is what I would get with my years of Ranked #24 of 443 

service. Teacher can’t afford to live here or 
retire with our current benefits. 

5  

4  

3  

2  

1  

Great teachers, desired city - lets get 
enrollment back up! continue to ask for more 4.5 ( 21  ) 
teacher pay Ranked #25 of 443 

5  

4  

3  

2  

1  

I am pleased with our choice of 
superintendent. He understands the business ( 20  )4.5  
aspect, respects the academic piece, and Ranked #26 of 443 

knows the community and city. 

5  

4  

3  

2  

1  



      
       
     

    
     
  

 

 

       
      

 

 

      
      

 

 

    

 

 

     
       

    
     

   

 

 

       
        

           
      

    

 

 

     
       

       
        

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

AISD's recent equity bond is a wonderful 
example of putting the belief of equity into 4.5 ( 19  ) 
practice. Students, particularly those living in Ranked #27 of 443 

under-resourced communities, need to feel 
valued and have access to environments 
primed for learning. 

5  

4  

3  

2  

1  

A new superintendent He appears to have a 
real vision for the future of AISD 4.5 ( 17  ) 

Ranked #28 of 443 

5  

4  

3  

2  

1  

Passing the recent bond. Our aging facilities 
are driving families out of the district. 4.5 ( 17  ) 

Ranked #29 of 443 

5  

4  

3  

2  

1  

teachers kids need good teachers 

4.5 ( 17  ) 
Ranked #30 of 443 

5  

4  

3  

2  

1  

AISD community is politically engaged and 
informed. It’s important to not sugar coat the 4.5 ( 8  ) 
budget, standardized testing and teacher Ranked #31 of 443 

retention challenges caused by the politicians. 
So people can complain. 

5  

4  

3  

2  

1  

Lamar middle school should offer buses for all. 
Make it a magnet to get buses. Because kids 4.5 ( 4  ) 
who get in to fine arts who can’t get a ride can’t Ranked #32 of 443 

go, this is unfair and eliminates choices 
especially for low income kids. 

5  

4  

3  

2  

1  

I think the new superintendent who 
understands the district and its challenges is a ( 32  )4.4  
good thing. We need a leader who won't Ranked #33 of 443 

desert us for the next rung on the ladder. 

5  

4  

3  

2  

1  



       
       

     
      

    
   

 

 

     
       

       
       

     
      

  

 

 

         
    

 

 

       
     

         
        

    

 

 

        
        

       
      

    
   

 

 

      
     
    

   
    

 

 

     
         

       
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

We are finally stabilizing when it comes to 
teacher retention. One reason is that the pay 4.4 ( 32  ) 
was slightly increased. We should show Ranked #34 of 443 

teachers their value by incentivizing things like 
teacher certification, ESL certification, GT 
certification, masters degrees, etc. 

5  

4  

3  

2  

1  

We currently have some fantastic magnet 
schools to which many of our high achieving ( 30  )4.4  
students funnel. What are we doing for the Ranked #35 of 443 

students left behind? How can we better fund 
our low-SES campuses to create better 
pathways for learners who aren’t able to 
attend a magnet? 

5  

4  

3  

2  

1  

Pay raises for TAs was great. Now do it for 
teachers in a major way. 4.4 ( 28  ) 

Ranked #36 of 443 

5  

4  

3  

2  

1  

The variety of class options for middle and 
high school students. Presenting students with 4.4 ( 28  ) 
a variety of class options that are not part of Ranked #37 of 443 

their day to day lives opens doors for future 
possibilities w/ college / jobs 

5  

4  

3  

2  

1  

Love the new pool system for hiring. Our T1 
school is (nearly) fully staffed! First time in 7 4.4 ( 24  ) 
years. AISD made changes to help ensure we Ranked #38 of 443 

aren’t left without teachers where the district 
has historically underserved students most. 
Glad for the effort. 

5  

4  

3  

2  

1  

AISD provides access to full libraries at 
school, and encourages diversity in the 4.4 ( 23  ) 
student body. Promoting access to Ranked #39 of 443 

information, without unnecessary censorship, 
promotes curiosity and critical thinking. 

5  

4  

3  

2  

1  

Amazing teachers Teachers are who impact 
the students on a daily basis. They are the ones 4.4 ( 22  ) 
doing the core work for the school district. Ranked #40 of 443 

5  

4  

3  

2  

1  



    
       

     
 

 

       
        

 
 

 

       
       
      

     

 

 

       
       

         
       

       

 

 

    
 

 

 

     
    

     
     

       
      

 

 

     
        

        
   

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Sense of community Social-emotional learning 5  

is crucial, providing a strong base for other 4.4 ( 22  ) 4  
3 forms of growth (academic and beyond). Ranked #41 of 443 2  

1  

Teachers care A child learns better when there 
is a “true” interest from the teacher to help 4.4 ( 22  ) 
them succeed. Ranked #42 of 443 

5  

4  

3  

2  

1  

AISD students are able to earn high school 
credits in middle and college credits in high ( 21  )4.4  
school. This helps families prepare for their Ranked #43 of 443 

future and make good financial decisions. 

5  

4  

3  

2  

1  

We have a new superintendent who seems to 
be invested in AISD, has knowledge of Austin 4.4 ( 21  ) 
and is an AISD parent AISD has been a next Ranked #44 of 443 

step to "bigger and better" school districts (and 
bigger and better salaries) for far too many 
superintendents. 

5  

4  

3  

2  

1  

Neighborhood schools Sense of community 
and connection ( 19  )4.4  

Ranked #45 of 443 

5  

4  

3  

2  

1  

A commitment to steady, competent and 
invested leadership from the Superintendent, 4.4 ( 18  ) 
providing leadership and support for every Ranked #46 of 443 

student and employee. Steady leadership is 
key to stability across the district and to 
ensuring the best for students and teachers. 

5  

4  

3  

2  

1  

Hiring a superintendent who understands the 
district and is likely to stay. We need someone ( 18  )4.4  
to stick around to lead us through this tough Ranked #47 of 443 

time in public education. 

5  

4  

3  

2  

1  



       
      

      
     

  

 

 

    
      

     
   

 

 

    

 

 

    
     

       
     

 

 

  
     

       
     

     
       
        

  

 

 

      
      

      
  

 

 

       
    

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

We are supportive of our school libraries and 5  

4 librarians. Libraries provide a place where all ( 18  )4.4  
3 people can safely explore, create, connect and Ranked #48 of 443 2  

1 grow by providing equitable access to 
information and resources. 

Address the concerns and recommendations 
of the student's Parents or Representatives It ( 17  )4.4  
is important for communication to flow Ranked #49 of 443 

between school and family. 

5  

4  

3  

2  

1  

Listening to parents’ concerns Community 
engagement 4.4 ( 17  ) 

Ranked #50 of 443 

5  

4  

3  

2  

1  

Dual Language Programming Accessing this 
civil right and educational opportunity in 4.4 ( 16  ) 
Austin, Texas is such an important equity issue. Ranked #51 of 443 

Growth in this area is critical. 

5  

4  

3  

2  

1  

Engagement, participation, programs, 
extracurriculars, and true care about the ( 16  )4.4  
students are obvious areas of focus and is Ranked #52 of 443 

much appreciated. Thank you! Raising the 
next generation of thoughtful people and 
leaders is the most important thing in the 
history of mankind. We need to make sure we 
can do it. 

5  

4  

3  

2  

1  

many teachers want to teach and enjoy 
teaching They are a precious resource and ( 15  )4.4  
giving them a manageable class size and Ranked #53 of 443 

support is important 

5  

4  

3  

2  

1  

I am grateful for your support Because with 
your support they learn faster 4.4 ( 14  ) 

Ranked #54 of 443 

5  

4  

3  

2  

1  



   
     

      
   

 

 

       
    

 

 

     
     

     
      

      
       

 

 

     
   

 

 

         
        

      
    

   
      

  

 

 

      
         

      
 

 

       
   

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

New superintendent seems genuinely 5  

4 invested in improving the district. His ( 14  )4.4  
3 leadership can make or break district for Ranked #55 of 443 2  

1 hiring, student recruitment, ect. 

Sex Ed Getting to know your body, learning 
about pregnancy and STD/STI prevention 4.4 ( 14  ) 

Ranked #56 of 443 

5  

4  

3  

2  

1  

Variety of programming such as dual 
language, gifted and talented programs, after 4.4 ( 14  ) 
school programs, magnet schools. Choice is Ranked #57 of 443 

important. Families want to be empowered to 
make choices on their student's academics. We 
want to feel supported and like we belong. 

5  

4  

3  

2  

1  

Transportation and food aid There are 
families in great need. 4.4 ( 13  ) 

Ranked #58 of 443 

5  

4  

3  

2  

1  

Inclusion is key, but we need to keep in mind 
that there are outliers on either end of the ( 31  )4.3  
bell curve who need individualized support to Ranked #59 of 443 

thrive. Interventions like flexible pacing, 
differentiated content and instructional 
strategies, and small group instruction are vital 
for our outliers. 

5  

4  

3  

2  

1  

Good superintendent that knows what it is 
like to go thru AISD and have family work at 4.3 ( 29  ) 
AISD. He is focused on our students. Ranked #60 of 443 

5  

4  

3  

2  

1  

You are catching up on special Ed testing 
backlog Basic equity issue 4.3 ( 29  ) 

Ranked #61 of 443 

5  

4  

3  

2  

1  



       
     

     
        

      

 

 

     
       

 

 

     
       

        
       

 

 

     
       

       
      
       

  

 

 

    
     

     
    

 

 

     
      

   
    

      
  

 

 

      
     

    
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Looking at the scorecard, it is clear that 5  

4 additional interventions in English and Math 4.3 ( 28  ) 
3 needed for Hispanic and African American Ranked #62 of 443 2  

1 students. If "success for all students" is a goal, 
then we are not meeting that goal. 

The Superintendent is fantastic. Hard work, 
transparency and integrity is a top down thing. 4.3 ( 28  ) 

Ranked #63 of 443 

5  

4  

3  

2  

1  

Caring and dedicated school personnel We 
put our trust in school personnel when we ( 27  )4.3  
send you our kids everyday. It is critical that Ranked #64 of 443 

they create and foster a kind and supportive 
environment 

5  

4  

3  

2  

1  

AISD celebrates diversity, and continues to 
have libraries and access to books for our ( 23  )4.3  
students. All our students deserve to have the Ranked #65 of 443 

opportunity to read books where they see 
themselves, but also where they see and begin 
to understand others 

5  

4  

3  

2  

1  

Athletic opportunities and special education 
resources Students need athletics for holistic ( 22  )4.3  
growth and special education resources for Ranked #66 of 443 

those that have special needs. 

5  

4  

3  

2  

1  

Help all schools establish successful Md 
equitable PTA's and CAC. Especially title 1 4.3 ( 20  ) 
schools & historically undeserved Ranked #67 of 443 

communities. Can help supplement financial 
and human respurces, as supplement well as 
checks & balances. 

5  

4  

3  

2  

1  

Coaching initiatives in the district PD and 
coaching support is critical for teacher 4.3 ( 19  ) 
development and retention. Especially new Ranked #68 of 443 

staff. 

5  

4  

3  

2  

1  



     
     

      
      

 

 

     
        

     
  

 

 

       
       

        
 

 

     
 

 

 

      
  

 

 

      
     

      
     

 

 

    
  

 

 

       
      

      
         

 

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

The good intentions of some members. 5  

4 Because there are people genuinely interested 4.3 ( 19  ) 
3 in having a better school district. People Ranked #69 of 443 2  

1 concerned about the future of new students. 

The inclusive nature. Families feel accepted. 
The world is a diverse place. Schools that limit ( 19  )4.3  
exposure to people and ideas foster Ranked #70 of 443 

misunderstanding and violence. 

5  

4  

3  

2  

1  

Trustees who are willing to address issue and 
concerns. You will never be able to address ( 19  )4.3  
issues effectively until you find the root of the Ranked #71 of 443 

problem. 

5  

4  

3  

2  

1  

school closures have stopped keeping Mathias 
as superintendent 4.3 ( 19  ) 

Ranked #72 of 443 

5  

4  

3  

2  

1  

Caring teachers and staff Without them there 
is no AISD ( 18  )4.3  

Ranked #73 of 443 

5  

4  

3  

2  

1  

Nutritious food in cafeteria Nutrition is critical 
for engagement/ learning during the school ( 16  )4.3  
day, and exposure to nutritious foods is Ranked #74 of 443 

important for developing healthy eat habits 

5  

4  

3  

2  

1  

Engineering classes Gives students insights 
into potential majors 4.3 ( 15  ) 

Ranked #75 of 443 

5  

4  

3  

2  

1  

I like that individual campuses seem to have 
more autonomy to focus on the things 4.3 ( 15  ) 
important to their communities. AISD is large Ranked #76 of 443 

and diverse. There should not be a one size, fits 
all approach 

5  

4  

3  

2  

1  



     
      

    
 

 

       

 

 

      
       

 

 

        
    

  
 

 

     
    

 

 

    
      

      
      

 

 

 

     
      

       
 

 

    
       
 

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Matias - Superintendent He seems fair, 5  

responsive, and represents 54% of the student 4.3 ( 15  ) 4  
3 body as a Hispanic man. Ranked #77 of 443 2  

1  

Some teachers are great! Pushes kids to excel. 
( 15  )4.3  

Ranked #78 of 443 

5  

4  

3  

2  

1  

They are learning more than I expected 
Because it is important that there are more 4.3 ( 14  ) 
graduates Ranked #79 of 443 

5  

4  

3  

2  

1  

I think your concern for your students It is 
important because its development depends 4.3 ( 12  ) 
on its teachers. Ranked #80 of 443 

5  

4  

3  

2  

1  

Teacher-student relationship I like kind and 
respectful relationships, without insults and 4.3 ( 9  ) 
humiliation!) Ranked #81 of 443 

5  

4  

3  

2  

1  

Academic opportunities are going well;AISDs 
commitment to diversity & inclusion is too. ( 6  )4.3  
Quality Education is AISD’s primary purpose. If Ranked #82 of 443 

students feel welcome, they’ll come to school 
and learn. 

5  

4  

3  

2  

1  

Some CTE programs These programs give 
students an opportunity to learn basic skills 4.3 ( 6  ) 
and find interests that will sustain them as Ranked #83 of 443 

adults 

5  

4  

3  

2  

1  

dedicated teachers and librarians teachers 
and librarians teach our most valuable asset - ( 4  )4.3  
our kids. Ranked #84 of 443 

5  

4  

3  

2  

1  



     
       

       
  

 

 

         
 

 

 

     
       

    
 

 

    
     

 

 

         
      

      
    

      

 

 

     
       
         

       

 

 

     
    

 

 

        
      

     
  

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Have tech companies invest in local 5  

4 education. They get enormous tax write offs to 4.3 ( 3  ) 
3 be here, they must provide support for our Ranked #85 of 443 2  

1 students in return. 

My kids are happy. Being happy is the first step 
to success. ( 3  )4.3  

Ranked #86 of 443 

5  

4  

3  

2  

1  

Great elementary staff that genuinely cares 
about the students. It is a great, consistent, 4.2 ( 31  ) 
and supportive presence for students Ranked #87 of 443 

5  

4  

3  

2  

1  

Diverse students, wonderful and dedicated 
teachers it's the foundation of everything 4.2 ( 30  ) 

Ranked #88 of 443 

5  

4  

3  

2  

1  

I can feel the care from staff for all the 
students. Teachers and office staff are putting 4.2 ( 30  ) 
their hearts into their work. This helps Ranked #89 of 443 

students feel comfortable attending school 
and have a place to feel welcome. 

5  

4  

3  

2  

1  

Matias has become permanent. Having a 
stable head to our organization will allow a ( 30  )4.2  
course to be set, and he will hopefully have the Ranked #90 of 443 

will to move everyone in the same direction. 

5  

4  

3  

2  

1  

Modernizing old schools. Some schools at 
every outdated and needed modernization. 4.2 ( 29  ) 

Ranked #91 of 443 

5  

4  

3  

2  

1  

A lot of people care about the mental health 
and wellbeing of the students. Students need ( 29  )4.2  
the emotional competency to be meaningfully Ranked #92 of 443 

engaged in society. 

5  

4  

3  

2  

1  



       
       

      
         

        

 

 

        
      

    
     

     

 

 

      
    

 

 

       
       

       
        

 

 

       
      

 

 

    
      

      
     

  

 

 

     
     

      
    
    

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

I like the fact AISD hired a superintendent 
that is from Austin and shares in the ( 29  )4.2  
committment to help all students in our Ranked #93 of 443 

schools. We need a leaders who is not going to 
roll out initiatives and leave for a higher paying 
job. 

5  

4  

3  

2  

1  

Look at the staff climate data school by school 
& at the schools where emergent bilingual, 4.2 ( 29  ) 
Afro-American, and SpEd students are Ranked #94 of 443 

outperforming. It's important not to ignore 
data that's giving you clear answers. 

5  

4  

3  

2  

1  

Teachers who care, improving schools in NE 
Austin Strong outcomes for students 4.2 ( 28  ) 

Ranked #95 of 443 

5  

4  

3  

2  

1  

Lots of options for school programs and large 
variety of classes. We need to offer multiple ( 27  )4.2  
ways for students to engage and giving choice Ranked #96 of 443 

and variety is a great way to support that. 

5  

4  

3  

2  

1  

Minimal gun violence at school It's hard to 
learn under the threat of gun violence 4.2 ( 26  ) 

Ranked #97 of 443 

5  

4  

3  

2  

1  

Dyslexia identification and initial remediation 
(Take Flight) Reading is critical to success- ( 25  )4.2  
both in the classroom and beyond. This Ranked #98 of 443 

scientific approach to teaching enables them 
to be successful. 

5  

4  

3  

2  

1  

Great staff-admin & teachers; many choices 
for study;ECHS, tech & theatre programs; 4.2 ( 25  ) 
magnet & specialty schools; free meals; after Ranked #99 of 443 

school involvement; Students have many 
choices & exposure to diversity 

5  

4  

3  

2  

1  



      
        

 

 

       
       
     

 

 

    
      

 

 

       
     

     
      

      
       

    

 

 

      
      

       
     

 

 

     
      

 

 

     
    

 

 

    
   

    
     

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Great new superintendent He sets the tone 5  

for everything, is keeping us on the right track 4.2 ( 22  ) 4  
3  

Ranked #100 of 443 2  

1  

My daughter loves her teacher, Ms. Scharp It 
makes her very open to learning from Ms. 4.2 ( 22  ) 
Scharp and has been learning effectively. Ranked #101 of 443 

5  

4  

3  

2  

1  

New superintendent and associates They 
listen and want to hear our voice. ( 22  )4.2  

Ranked #102 of 443 

5  

4  

3  

2  

1  

Proximity to an inspirational city full of artists 
and entrepreneurs as well as large-global ( 22  )4.2  
companies that can enhance the educational Ranked #103 of 443 

experience. It's an opportunity that could be 
leveraged more. If more workers were more 
invested in AISD, maybe they would send their 
kids there instead of Privat 

5  

4  

3  

2  

1  

We hired a fantastic new Superintendant His 
background in systems thinking is needed. We ( 19  )4.2  
need a leader to streamline district systems to Ranked #104 of 443 

better support student and campus needs. 

5  

4  

3  

2  

1  

Commitment to quality educators and quality 
academics Good teachers and good teaching is 4.2 ( 18  ) 
vital Ranked #105 of 443 

5  

4  

3  

2  

1  

Diverse student population Because no one 
should live in a bubble. 4.2 ( 18  ) 

Ranked #106 of 443 

5  

4  

3  

2  

1  

Dual language education Dual language 
promotes academic achievement, biliteracy, ( 17  )4.2  
and positive, inter-ethnic communication and Ranked #107 of 443 

relationships with speakers of other languages. 

5  

4  

3  

2  

1  



      
      

      
       

 

 

      
       

       
      

       
    

 

 

   
    

        
 

 

     
     

       
    

 

 

       
     

        
 

 

      
       

    
 

 

   

 

 

        
       

     
     

      

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

My children attend schools that I think 5  

4 challenge my kids and provides them support ( 17  )4.2  
3 when needed. I think it’s important because Ranked #108 of 443 2  

1 they will be college ready or career ready. 

Still have many bright students and invested 
families who have not left for charter schools ( 17  )4.2  
or nearby districts. It's important to value and Ranked #109 of 443 

invest in these amazing students and families 
instead of focusing on what you believe you 
are missing or have lost. 

5  

4  

3  

2  

1  

Teachers are creating meaningful 
connections with students Students learn ( 17  )4.2  
better when they feel safe and secure with a Ranked #110 of 443 

teacher 

5  

4  

3  

2  

1  

Dual credit classes It’s a great 
cushion/foundation because in college you can ( 16  )4.2  
double major. Or you can easily switch majors Ranked #111 of 443 

halfway without rlly falling behind. 

5  

4  

3  

2  

1  

the impact that Rosedale School has had for 
families of children with disabilities Because ( 16  )4.2  
all families need support to be able to thrive Ranked #112 of 443 

5  

4  

3  

2  

1  

Leadership stability. It takes time to learn 
everything about such a big and diverse district 4.2 ( 14  ) 
and knowledge creates informed decisions. Ranked #113 of 443 

5  

4  

3  

2  

1  

Strong teachers, parent involvement 
( 13  )4.2  

Ranked #114 of 443 

5  

4  

3  

2  

1  

I believe teachers and staff should be paid a 
higher salary so the jobs are more coveted 4.2 ( 10  ) 
equaling higher talented staff retention with Ranked #115 of 443 

proper testing Increase teacher training, job 
development but no woke ideology just STEM 
education. 

5  

4  

3  

2  

1  



 

      
     

      
      

      
      

   

 

 

    
      

   
 

 

      
       

        
         

      
 

 

 

      
      

 

 

     

 

 

      
     

  
 

 

     
    

       
       

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Stop being activists and TEACH. You force 
students to celebrate "Pride Week", yet ( 10  )4.2  
"Pride" has become an extremist and closed- Ranked #116 of 443 

minded cult. Separation of Church and State 
should apply. Pride supporters can also be 
incredibly hateful of those who disagree or 
question their extremist beliefs 

5  

4  

3  

2  

1  

Social emotional learning is elementary 
school Kids need to have healthy relationships 4.2 ( 9  ) 
and environment to learn Ranked #117 of 443 

5  

4  

3  

2  

1  

some schools are still class diverse, though 
the choice world is diminishing that it is 4.2 ( 6  ) 
important to me as a parent that my children Ranked #118 of 443 

are exposed to many types of people, and as a 
community member it is important that all 
students ar 

5  

4  

3  

2  

1  

New superintendent We need a leader to 
correct the damage our former leadership did. 4.2 ( 5  ) 

Ranked #119 of 443 

5  

4  

3  

2  

1  

Range of choice at secondary levels 
( 5  )4.2  

Ranked #120 of 443 

5  

4  

3  

2  

1  

AISD takes time to engage with the 
community. It's important to gather input 4.1 ( 31  ) 
from your community. Ranked #121 of 443 

5  

4  

3  

2  

1  

Hired a fantastic Superintendent!!! Having a 
smart, capable, and passionate professional ( 31  )4.1  
advocating for our kids is crucial. It's awesome Ranked #122 of 443 

that he is a product of AISD himself. 

5  

4  

3  

2  

1  



       
       

     
        

 

 

    
      

 
 

 

      
     

     
    

     
     

 

 

    
  

 

 

     
     

     
     

 

 

      
     

     
 

 

 

     
    

 

 

     
       

    
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Super happy with the reduction in backlog for 5  

4 the SPED evaluations COVID did a number on ( 30  )4.1  
3 these kids, increasing challenges and reducing Ranked #123 of 443 2  

1 the ability to identify and help those who need 
it 

Bringing back instructional coaches More 
support for teachers to help alleviate workload 4.1 ( 29  ) 
for administration Ranked #124 of 443 

5  

4  

3  

2  

1  

Librarians and ELA teachers are working hard 
to teach critical thinking and provide 4.1 ( 29  ) 
materials that engage and challenge students. Ranked #125 of 443 

Access to knowledge and representative 
materials supports all students' growth, both 
intellectually and in a SEL capacity. 

5  

4  

3  

2  

1  

Open mindedness Everyone should be 
comfortable in school ( 29  )4.1  

Ranked #126 of 443 

5  

4  

3  

2  

1  

Prioritizing school libraries and librarians in 
the budget and campus planning. Research 4.1 ( 29  ) 
shows student test scores and engagement Ranked #127 of 443 

improve in schools with robust library 
programs. 

5  

4  

3  

2  

1  

Every school has a library. Studies confirm 
that school librarians and school libraries ( 28  )4.1  
support students in academic achievement and Ranked #128 of 443 

lifelong learning. 

5  

4  

3  

2  

1  

Increased attention on equity It makes 
education relevant to our students 4.1 ( 27  ) 

Ranked #129 of 443 

5  

4  

3  

2  

1  

Keeping parents informed on admin changes 
and school happenings and how we can get 4.1 ( 27  ) 
involved Parent involvement correlates w Ranked #130 of 443 

student success 

5  

4  

3  

2  

1  



 

    
    

     
       

 

 

     
      

    
      

 

 

 

      
       

       
      

      

 

 

     
      

 

 

     
       

      
       

       
  

 

 

     
     

      
       
  

 

 

      
     

      
  

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Teaching staff understanding their value 5  

4 throughout the educational system. Teachers ( 26  )4.1  
3 change lives, guide, support, advise, their Ranked #131 of 443 2  

1 quality time change the rest of students' lives 

Significant hiring, but not selecting according 
to their experience. Rather than select an 4.1 ( 25  ) 
employee based on "friends"; candidates Ranked #132 of 443 

should be fairly reviews nd placed in 
appropriate level. 

5  

4  

3  

2  

1  

AISD has talented teachers who care and 
believe in public education. There are so many 4.1 ( 23  ) 
teachers who work more than they have to, Ranked #133 of 443 

and contribute so much of themselves to 
create opportunities for all of our children. 

5  

4  

3  

2  

1  

Attention given to students emotional well-
being Essential for learning and being life 4.1 ( 23  ) 
ready Ranked #134 of 443 

5  

4  

3  

2  

1  

Two way dual language education We 
transferred to AISD for this and are very 4.1 ( 23  ) 
thankful Gift of another language but also Ranked #135 of 443 

different cultures to our kids, exposing them to 
a range of national origins and preparing them 
to learn anything 

5  

4  

3  

2  

1  

Vibrant arts and campus specific specialty 
programs including Clifton Center and Early 4.1 ( 23  ) 
College Start. School is important and finding Ranked #136 of 443 

your life's passion and future career. We help 
build positive futures. 

5  

4  

3  

2  

1  

Matias Segura as Superintendent! We need a 
leader who can envision and implement 4.1 ( 20  ) 
processes with fidelity and who is committed Ranked #137 of 443 

to Austin students. 

5  

4  

3  

2  

1  



     
     

     
  

 

 

     
       

    
      

       
     

      

 

 

     
       

       
      

      
     

 

 

     
      

         
     

      

 

 

      
     

      
     

  

 

 

      
      

       
       

 

 

 

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Professional Development for staff PD is 5  

4 important for teacher retention by improving 4.1 ( 20  ) 
3 our teacher performance and support system Ranked #138 of 443 2  

1 and student outcomes 

Although there is definitely room for 
improvement, I think AISD provides a lot of ( 19  )4.1  
different programs. Both technical careers Ranked #139 of 443 

and college careers. It is important especially 
in low income schools because they may not 
otherwise be exposed to these opportunities. 
It also gives them a head start. 

5  

4  

3  

2  

1  

Clearing the backlog of Special Education 
evaluations and establishing a plan to stay on 4.1 ( 18  ) 
top of them going forward. It was impressive Ranked #140 of 443 

how many evaluations were done over the 
summer, though I am concerned about the 
quality based on my personal experience. 

5  

4  

3  

2  

1  

Continue the Young Male Student Success 
Coalition with Communities in School My two ( 18  )4.1  
sons served on a panel for this event it was Ranked #141 of 443 

awe-inspiring. They could not stop talking 
about their experience at this event. Please 
continue. 

5  

4  

3  

2  

1  

The emphasis on equity and serving special 
needs students. Students all deserve an ( 18  )4.1  
opportunity to develop their full potential to Ranked #142 of 443 

become contributing members of society once 
they finish school. 

5  

4  

3  

2  

1  

You finally hired a Superintendent who cares 
about staff and students. Students are why ( 18  )4.1  
schools exist. They must be our priority in Ranked #143 of 443 

every decision we make. They are my future! 

5  

4  

3  

2  

1  

Free education 
( 17  )4.1  

Ranked #144 of 443 

5  

4  

3  

2  

1  



      
        

     
 

 

     
     

        
      

   

 

 

      
        

  
 

 

    
   

 

 

         
       
   

 

 

       
       

         
      

  

 

 

       
      

     
       

  

 

 

     
         

       
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Some good staff working for school district 5  

that kids respond very well to. Sets good role 4.1 ( 17  ) 4  
3 models and pushes kids to excel. Ranked #145 of 443 2  

1  

AISD is maintaining arts education and 
excellent libraries Arts education and libraries ( 16  )4.1  
give kids a chance to be themselves and find Ranked #146 of 443 

joy in expression and shared thought. Art 
teachers and librarians rule. 

5  

4  

3  

2  

1  

Akins has academy for students to choose 
career path Thats what they will do for their 4.1 ( 16  ) 
lives after school Ranked #147 of 443 

5  

4  

3  

2  

1  

Special education application process has 
improved greatly. Obvious reasons 4.1 ( 16  ) 

Ranked #148 of 443 

5  

4  

3  

2  

1  

You are fixing campuses It is a disgrace to see 
some facilities. And it's frustrating to not get 4.1 ( 15  ) 
basics like bathrooms fixed. Ranked #149 of 443 

5  

4  

3  

2  

1  

Diversity, the school is open and creative and 
fun. My children are learning beyond the walls ( 13  )4.1  
of the school or the border of Texas. They are Ranked #150 of 443 

learning about different cultures and that it 
takes all kinds 

5  

4  

3  

2  

1  

Twilight, highly rec’d tutoring after school is a 
great idea. Most parents don’t remember the ( 12  )4.1  
concepts or are busy working/prepping dinner Ranked #151 of 443 

when kids need help w homework. Twilight is 
an excellent solution 

5  

4  

3  

2  

1  

diversity and celebration of diversity, variety 
of programs so all kids feel they have a place, 4.0 ( 31  ) 
and to meet the needs of all kids Ranked #152 of 443 

5  

4  

3  

2  

1  



       
      

      
       
     

 

 

   

 

 

         
      

      
 

 

 

     
 

 

 

        
      

      
     

 

 

     
        

       
     

 

 

      
      

     
         

     
    

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Austin ISD has avoided takeover of its Special 5  

4 Education department by TEA. Local control is 4.0 ( 30  ) 
3 key to improving education where it happens-- Ranked #153 of 443 2  

1 in each individual school and classroom. TEA is 
to removed to do that effectively. 

New superintendent Need impactful 5  

leadership 4.0 ( 30  ) 4  
3  

Ranked #154 of 443 2  

1  

it has a high tax base, which in theory should 
help money to pay teachers appropriately to ( 30  )4.0  
entice talent. money for clean, inspiring, and Ranked #155 of 443 

safe campuses. 

5  

4  

3  

2  

1  

Focus on addressing ongoing issues with 5  

special education 4.0 ( 29  ) 4  
3  

Ranked #156 of 443 2  

1  

This year more time for the arts in elementary 
school! The arts are incredibly important for ( 29  )4.0  
young children to learn how to express Ranked #157 of 443 

themselves and build social and collaborative 
skills. 

5  

4  

3  

2  

1  

Diagnosing students special needs. Allows the 
kids to receive the help they need and allows ( 28  )4.0  
the district to supply the specialists that are Ranked #158 of 443 

needed to help these these kids. 

5  

4  

3  

2  

1  

Getting rid of the special education backlog, 
programs like LASA & McCallum Fine Arts 4.0 ( 28  ) 
(magnet programs) It's important to ensure Ranked #159 of 443 

that every child in AISD has access to a wide 
variety of educational experiences because not 
every child is the same. 

5  

4  

3  

2  

1  



   
    

    
    

 

 

       
         

 
 

 

    
     

 
 

 

     

 

 

    
     
    

 

 

     
       

      
      

 

 

    
    
      

     
      

     
   

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Support for extracurricular activities 5  

4 (performing arts, sports, etc.), including ( 27  )4.0  
3 participation in state and national Ranked #160 of 443 2  

1 competitions. Helps engagement and fosters 
connection. 

Educational choices are vast at the middle and 
high school level. There is a place for all types 4.0 ( 24  ) 
of learners. Ranked #161 of 443 

5  

4  

3  

2  

1  

The open and transparent leadership 
provided by our new superintendent and 4.0 ( 24  ) 
School Board. Ranked #162 of 443 

5  

4  

3  

2  

1  

New Superintendent New eyes on old 5  

problems. 4.0 ( 22  ) 4  
3  

Ranked #163 of 443 2  

1  

Communication and parent outreach Family 
engagement is critical for good educational 4.0 ( 21  ) 
partnerships to serve our children. Ranked #164 of 443 

5  

4  

3  

2  

1  

Most students from working class families 
attend AISD. So all AISD success means these ( 21  )4.0  
students are succeeding. Equity in school aids Ranked #165 of 443 

equity in the community as a whole. 

5  

4  

3  

2  

1  

The students are demonstrating resiliency 
and success post-Covid. Their determination ( 21  )4.0  
and support by their teachers is inspiring. Ranked #166 of 443 

Meeting children where they are and 
supporting learning is critical to their long-
term success and to overcoming challenges 
posed by the pandemic. 

5  

4  

3  

2  

1  



     
     

    
       

      
      

 

 

    

 

 

   
    

     
      

 

 

       
    

   
 

 

        
      

         
       

      
  

 

 

       
        
        
       

 

 

      
     
      

    
      

         

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

We just hired an invested, motivated 
Superintendent. We also have made great ( 20  )4.0  
improvements in the special education Ranked #167 of 443 

evaluation processes. It all starts at the top 
with good leadership. Also, getting children the 
resources they need to be successfull is 
important. 

5  

4  

3  

2  

1  

High quality teachers Excellent Board 5  

representation 4.0 ( 19  ) 4  
3  

Ranked #168 of 443 2  

1  

Bilingual Education When well-designed, 
staffed, and funded, Bilingual Education 4.0 ( 18  ) 
provides a solid foundation for academic Ranked #169 of 443 

achievement and future success. It's an asset. 

5  

4  

3  

2  

1  

There is no bullying in the institution Avoid 
conflicts and differences between students, ( 18  )4.0  
teach respect and camaraderie Ranked #170 of 443 

5  

4  

3  

2  

1  

We protect our students and their rights to be 
who they are and explore what interests 4.0 ( 18  ) 
them. Kids need to feel safe and a sense of Ranked #171 of 443 

belonging. AISD does a good job supporting all 
of our learners and protecting access to 
subjects and books. 

5  

4  

3  

2  

1  

LASA - some of the teachers are spectacular. 
I’m humbled by the extra effort they give to ( 17  )4.0  
the kids and their enthusiasm. It’s a hard job Ranked #172 of 443 

and the pay isn’t great. So appreciate them 

5  

4  

3  

2  

1  

There is an intentional focus on different 
student groups and their experiences, across 4.0 ( 17  ) 
multiple important data points AISD is not Ranked #173 of 443 

successful unless the most marginalized 
students are successful, so the continued focus 
on those groups will be the "rising tide" for all 

5  

4  

3  

2  

1  



      
     

     
      

      
       

   

 

 

     
     

 

 

       
  

 

 

       
   

 

 

      
    

 

 

      
    

   
    

 

 

         
        

       
      

 

 

 

    

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Caring Superintendent & Board, great staff at 
my schools, priority on mental well-being, ( 16  )4.0  
individualizing instruction to meet my kids’ Ranked #174 of 443 

needs My kids have spent Elem school 
discovering their strengths & deficits and feel 
supported in both and they trust their teachers 
& believe in themselves 

5  

4  

3  

2  

1  

Easily accessible Communications like this I’d 
mentioned before. Community and input is 4.0 ( 16  ) 
important Ranked #175 of 443 

5  

4  

3  

2  

1  

My teachers are good Because they make me 5  

want to learn 4.0 ( 16  ) 4  
3  

Ranked #176 of 443 2  

1  

We have great teachers and staff who despite 
very challenging working conditions 4.0 ( 16  ) 
persevere. Ranked #177 of 443 

5  

4  

3  

2  

1  

The support that teachers give to children 5  

Through them they learn more 4.0 ( 15  ) 4  
3  

Ranked #178 of 443 2  

1  

Ethnic Studies getting taught in AISD high 
schools. It correlates with academic ( 15  )4.0  
achievement, school attendance, and Ranked #179 of 443 

motivation to go to college. 

5  

4  

3  

2  

1  

My kid is happy, I’ve had a good experience so 
far. You ask our opinions and input We enjoy 4.0 ( 15  ) 
school and learning. You want to keep getting Ranked #180 of 443 

better and want the community’s input shoes 
you care. 

5  

4  

3  

2  

1  

Now have a permanent superintendent 5  

Consistency 4.0 ( 15  ) 4  
3  

Ranked #181 of 443 2  

1  



 

      

 

 

      
   

 

 

        
       

 

 

     
       

     
       

    
      

     

 

 

       

 

 

       
       

    
     

        
    

 

 

         
       

          
    

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

The teaching and reception they give to 5  

students ( 12  ) 4 4.0  
3  

Ranked #182 of 443 2  

1  

Incredible teachers They are all that matters 5  

from a student perspective. 4.0 ( 10  ) 4  
3  

Ranked #183 of 443 2  

1  

Well, it's good that you take all our comments 
into account. In order to be informed of ( 10  )4.0  
everything Ranked #184 of 443 

5  

4  

3  

2  

1  

Our students are performing on average 
better than the state average. We have varied ( 7  )4.0  
secondary paths available. We are doing Ranked #185 of 443 

much with very little. In order to stay 
competitive for jobs/colleges our students 
need to remain competitive. Maybe this will 
help the exit towards private/charter options 

5  

4  

3  

2  

1  

Board of trustees This board listens to its 5  

constituents ( 6  ) 4 4.0  
3  

Ranked #186 of 443 2  

1  

I love how inclusive AISD of differences, in 
the face of culture wars not shying from ( 6  )4.0  
LGBTQ celebration for instance. It's Ranked #187 of 443 

important for the mental health LGBTQ 
students obviously, but it is also good for all 
students because modeling inclusivity teaches 
inclusivity 

5  

4  

3  

2  

1  

The quality of teachers is not good. I am not 
knocking down teachers, it is hard work. But ( 3  )4.0  
the quality I have seen is not good. Just filing a Ranked #188 of 443 

position Is not providing enough. 

5  

4  

3  

2  

1  



     
         
      
   

 

 

     
  

 

 

    
    

       
     

      

 

 

      
     

     
      

 

 

       
     
        

     
       

       
  

 

 

   
     

      
   

 

 

       
        

      
       

        
      

 

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   













Inclusivity and focus on marginalized groups 5  

4 We are only as strong as our community who is 4.0 ( 2  ) 
3 the most marginalized. When they do better, Ranked #189 of 443 2  

1 we all do better. 

Serving students of all backgrounds Everyone 5  

needs a champion 3.9 ( 31  ) 4   
3  

Ranked #190 of 443 2  

1  

Strong campus-based leadership. HR changes 
under Dr. Hosack's leadership. Change 3.9 ( 31  )  
happens at the campus level; our principals are Ranked #191 of 443 

doing extraordinary work even under district 
and state confines. HR changes make people 
stay! 

5  

4  

3  

2  

1  

AISD special education is improving It is 
easier to obtain information, our evaluations ( 30  )3.9   
are getting completed on timelines, students Ranked #192 of 443 

are likely to receive their needed services 

5  

4  

3  

2  

1  

I believe our current SEL lessons have been 
well rounded and informational for students ( 30  )3.9   
that help them connect to the city but also Ranked #193 of 443 

the world. SEL is extremely important. 
Students often do not know how to interact 
with other students or are unaware of some 
important historic events. 

5  

4  

3  

2  

1  

Positive and frequent communication 
Providing a positive framework will boost ( 30  )3.9   
morale of parents and students as they Ranked #194 of 443 

navigate the school system. 

5  

4  

3  

2  

1  

Things seem to be stabilizing a bit. Leadership 
has been more consistent, and I feel like we’re ( 30  )3.9   
finally starting to hire and retain more Ranked #195 of 443 

teachers. A school district, like a body, can’t 
begin to heal if it is stuck in fight-or-flight-
mode. Now that things have stabilized, let’s 
start healing. 

5  

4  

3  

2  

1  



     
     

     
    

 

 

        
     

      
       

      
 

 

 

      
      

    
 

 

     
     

    
     

 

 

 

 

 

        
       

      
       

      
      

 

 

      
     
 

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   















Vision of board & superintendent. Seeking 5  

4 feedback from parents and community, being 3.9 ( 30  )  
3 transparent. Helps to understand the process Ranked #196 of 443 2  

1 and decisions that are made. 

You have access to parents that want to be 
involved with their children’s schools. Utilize ( 30  )3.9   
this interest and their skills and resources. Ranked #197 of 443 

Public schools are a central part of a 
community system and as such they should 
foster engagement. 

5  

4  

3  

2  

1  

Bond money, beautiful new campuses that are 
well constructed. It gives the students a 3.9 ( 29  )  
beautiful, safe place to learn. Ranked #198 of 443 

5  

4  

3  

2  

1  

District leadership is getting stabilized to 
provide long term consistency. Hopefully the ( 29  )3.9   
new district administration will invest Ranked #199 of 443 

resources into athletic facilities and programs. 

5  

4  

3  

2  

1  

Free education 5  

( 29  ) 4 3.9   
3  

Ranked #200 of 443 2  

1  

I feel very trustful and informed about what I 
need to know to sort through the noise ( 29  )3.9   
around the schools There are so many Ranked #201 of 443 

opinions on public education that it can be 
difficult to know who to trust. The 
transparency of the district is what builds 
trust. 

5  

4  

3  

2  

1  

SEL curriculum and focus on stopping bullying 
Preserves mental health and promotes good 3.9 ( 29  )  
character values Ranked #202 of 443 

5  

4  

3  

2  

1  
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











The hopefully prevalent introspection we are 5  

having as staff on how to provide the best 3.9 ( 29  ) 4   
3  service we can to our charges, the students of Ranked #203 of 443 2  

1 AISD. Action without words is useless. I really 
hope we mobilize to affect the change we see is 
needed. 

I like the Board and the new Superintendent. 
Continuity is important. Outsiders have gutted ( 28  )3.9   
our Technology Department and all Ranked #204 of 443 

departments are feeling the pain from this. 

5  

4  

3  

2  

1  

We are able to get subs for the most part. 
Teachers need to be able to use their sick days ( 28  )3.9   
without worrying about another teacher Ranked #205 of 443 

covering their class when they are out. 

5  

4  

3  

2  

1  

Overall competence Basis for growth and 5  

exploring special interests 3.9 ( 27  ) 4   
3  

Ranked #206 of 443 2  

1  

I think we have a board and a superintendent 
that the public and school staffs trust will do 3.9 ( 23  )  
the right things for all students and staff. Ranked #207 of 443 

Trust that the right things are happening and 
not just being talked about are big in supports, 
inside and outside the schools. 

5  

4  

3  

2  

1  

It’s hard to speak to AISD in general, but we 
have LOVED Mathews! Wonderful, dedicated ( 22  )3.9   
leaders and teachers. We live just on the Ranked #208 of 443 

outskirts of AISD, but work right by Mathews 
so we appreciate being able to transfer in. 

5  

4  

3  

2  

1  

Limitations to screen time An increasing body 
of research clearly shows that ( 22  )3.9   
computers/tablets tend to inhibit rather than Ranked #209 of 443 

facilitate learning. 

5  

4  

3  

2  

1  
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



It seems like test scores are starting to come 
back up after COVID, but we need to have ( 21  )3.9   
other ways to evaluate how schools are Ranked #210 of 443 

functioning How are 8th grade STAAR 
percentages of meets grade level so low, while 
graduation rates are so high. what does one 
have to do to graduate? 

5  

4  

3  

2  

1  

Good minority / white mix on the whole but 
not per school. Because our world is diverse so 3.9 ( 19  )  
our schools should be. Ranked #211 of 443 

5  

4  

3  

2  

1  

Outreach, involvement from parents, 
reaching out for our thoughts. Special 3.9 ( 19  )  
education doesn't have a backlog. Parents feel Ranked #212 of 443 

involved, heard and that's of great value for a 
parent. Children are receiving services sooner. 

5  

4  

3  

2  

1  

Principals with a large amount of real life 
experience in multiple school positions prior ( 19  )3.9   
to being principal. Then they know what it is Ranked #213 of 443 

actually like to be a teacher, vice principal, 
admin etc. 

5  

4  

3  

2  

1  

Yeah They help in supporting a student to the 5  

best of their ability. 3.9 ( 19  ) 4   
3  

Ranked #214 of 443 2  

1  

AISD provides a reliably safe and clean 
learning environment. We know when we 3.9 ( 18  )  
drop off the kids that they are safe. Ranked #215 of 443 

5  

4  

3  

2  

1  

Lot's of great programming through electives 
and clubs. These make students more well- ( 18  )3.9   
rounded and get them excited to come to Ranked #216 of 443 

school. 

5  

4  

3  

2  

1  
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

The interaction among my sons with CIS, 5  

4 GEAR-UP, AVID and the amazing principal ( 18  )3.9   
3  and staff at Crockett High School. Because it is Ranked #217 of 443 2  

1 all motivational, inspiring and encouraging. 

some support in schools kids have people to 5  

talk to ( 18  ) 4 3.9   
3  

Ranked #218 of 443 2  

1  

1. Early College Program It gives students the 
opportunity to earn a degree that will STILL ( 17  )3.9   
inspire them to go to college for their 4 year Ranked #219 of 443 

degree. My son was just accepted. 

5  

4  

3  

2  

1  

Opportunities to take advanced classes are 
plentiful. I value opportunities for higher level 3.9 ( 17  )  
education Ranked #220 of 443 

5  

4  

3  

2  

1  

finally have superintedent I think will listen to 
needs of schools/principals/staff that's the 3.9 ( 17  )  
biggest impact on outcome for kids. Ranked #221 of 443 

5  

4  

3  

2  

1  

�The initiatives for the students to shine and 
promote their talents at the fine arts, choir 3.9 ( 16  )  
and talent show activities. It's great for the Ranked #222 of 443 

students self-esteem and self-growth. 

5  

4  

3  

2  

1  

Magnet schools Allows a more focused 5  

alternative to some of the larger schools. 3.9 ( 16  ) 4   
3  

Ranked #223 of 443 2  

1  

Our superintendent seems to be leading us 
and not just telling us changes need to be 3.9 ( 16  )  
made. We need systems, measurable goals, Ranked #224 of 443 

concrete ideas, values, and progress toward 
improvement of all students and staff that a 
good leader can provide. 

5  

4  

3  

2  

1  
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I am proud of the options my students have at 5  

4 AISD. It supports our family values of making 3.9 ( 15  )  
3 their own decisions, understanding the Ranked #225 of 443 2  

1 privilege of making your own decisions, and the 
options it extends. 

Your support It is important because they 5  

learn faster ( 15  ) 4 3.9   
3  

Ranked #226 of 443 2  

1  

Teacher attitudes Learning for kids 5  

4 3.9 ( 15  )  
3  

Ranked #227 of 443 2  

1  

We need more vocational training available. 
It's better to students to start it in HS, so ( 15  )3.9   
when they go into workforce or Ranked #228 of 443 

apprenticeships. Skilled trades is what runs 
this country. Lot quicker to get to work and be 
productive to society, while not accruing debt 
like college. 

5  

4  

3  

2  

1  

Diverse communities working together for 
student success. Our communities are diverse ( 14  )3.9   
so students need to learn how to work with Ranked #229 of 443 

everyone. 

5  

4  

3  

2  

1  

The education It is important because it helps 
the performance of each student inside and 3.9 ( 13  )  
outside of school. Ranked #230 of 443 

5  

4  

3  

2  

1  

To be successful in addressing current & 
coming challenges will require asking the ( 13  )3.9   
community for help and being brutally honest Ranked #231 of 443 

and transparent. ISDs have a tendency of 
presenting their best face for PR purposes. 
Ultimately this is self defeating, parents need 
to know the issues to help w/ them 

5  

4  

3  

2  

1  



      
        

 
 

 

        
       

 

 

        
 

 

 

     
     

       
 

 

     
   

      
 

 

        
     

      
  

 

 

     
   

      
     
    

      
   

 

 

     
       

      
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

















Very good security and teaching to students 5  

Why do parents feel safe with our children in ( 10  ) 4 3.9   
3 Austin ISD? Ranked #232 of 443 2  

1  

Right now everything is fine It is a very 
important package for our children to have an 3.9 ( 7  )  
education. Ranked #233 of 443 

5  

4  

3  

2  

1  

AISD is inclusive All children need to see a 5  

bright future. 3.8 ( 31  ) 4   
3  

Ranked #234 of 443 2  

1  

The in depth and through email 
communication newsletters I feel like the ( 31  )3.8   
district is showing up and doing the work Ranked #235 of 443 

5  

4  

3  

2  

1  

Success in meeting Special Order milestones 
Meeting these milestones demonstrates 3.8 ( 30  )  
attention provided to students and their needs Ranked #236 of 443 

5  

4  

3  

2  

1  

strong sense of pride in the district we want 
leaders who appreciate AISD, its students, ( 30  )3.8   
teachers, and staff, and are committed to Ranked #237 of 443 

making it thrive 

5  

4  

3  

2  

1  

Every elementary campus should be serving 
their Spanish-Speaking bilingual students ( 29  )3.8   
instead of sending them to other campuses. Ranked #238 of 443 

One-third of our students are English 
Language Learners and the overwhelming 
majority of them speak Spanish. The families 
deserve to be included. 

5  

4  

3  

2  

1  

I think Austin ISD provides many 
opportunities for teachers to grow I want my 3.8 ( 29  )  
child’s teacher to feel inspired & supported. Ranked #239 of 443 

5  

4  

3  

2  

1  



       
     

     
        

       
     

 

 

      
      
      

     
        

      

 

 

    
     

        
       

       
  

 

 

        
     

      
    
     

        
    

 

 

     
     

      
     

       
    

 

 

     
      

      
    

 

 

   

   

   

   

   

   

   

   

   

   

   

   













The new Enroll Austin system has the ability 5  

to prioritize access to programs for 3.8 ( 29  ) 4   
3  underserved kids! We want equitable access, Ranked #240 of 443 2  

1 but we keep providing access to kids based on 
adults’ ability to secure lodging. We can use 
this tool to break that habit. 

The supportive nature of admin within our 
schools. This needs to extend to district ( 29  )3.8   
support and have better, more freely flowing Ranked #241 of 443 

communication. Culture is everything. I feel 
great at my school, but not supported by the 
district. We need consistency in policies and 
systems. 

5  

4  

3  

2  

1  

inclusion/pride, some neat offerings like 
chickens, gardening, jazz bands, etc, caring 3.8 ( 29  )  
people still trying to make it better we lose Ranked #242 of 443 

the heart of students and miss the personal 
development of the child when we just focus 
on test scores 

5  

4  

3  

2  

1  

We have educators at the helm who claim to 
want equitable outcomes. But actions and ( 28  )3.8   
policy change are required. Data shows no Ranked #243 of 443 

improvement yet. Equitable access and 
opportunities occur because we provide them. 
They don’t just happen on their own. I hope 
changes are coming to policy. 

5  

4  

3  

2  

1  

graduation rates are fairly consistent across 
racial/ethnic groups, even thought 3rd and ( 28  )3.8   
8th measures show large gaps? need to Ranked #244 of 443 

understand more clearly between 8th and 
12th - are students catching up? are "grade 
level" measures off-track from graduation 
requirements? 

5  

4  

3  

2  

1  

Our current leadership in the Special 
Department. Their focus is on outcomes for ( 27  )3.8   
students and ensuring that the staff working Ranked #245 of 443 

withe these students is supported. 

5  

4  

3  

2  

1  
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

We love our Principal! We appreciate the 5  

options for middle and high school magnets. 3.8 ( 26  ) 4   
3 Local leadership fosters healthy community. Ranked #246 of 443 2  

1 More intensive, focused options for students 
who are ready helps set goals for post high 
school. 

Legacy of decent public schools Enough 
recent history that people still believe it’s 3.8 ( 21  )  
possible Ranked #247 of 443 

5  

4  

3  

2  

1  

We've got our FABULOUS Superintendent, 
Matias, Segura, who knows and loves Austin 3.8 ( 21  )  
ISD! God bless you, Matias! When there is no Ranked #248 of 443 

vision, people suffer. (This is actually Scriptural 
from Proverbs 29:18) 

5  

4  

3  

2  

1  

The year is almost over and HQ can clean 
house of incompetent staff. Great work in ( 20  )3.8   
creating system of “let’s talk” to help steer Ranked #249 of 443 

communication. No teacher wants an 
untrained person handling their benefits and 
leave and payroll. The Supt. needs to make this 
a priority. 

5  

4  

3  

2  

1  

Currently, AISD is documenting and 
acknowledging the actual performance 3.8 ( 18  )  
outcomes of students. Hopefully, it will assist Ranked #250 of 443 

the Trustees to determine where additional 
resources are needed to improve our student's 
success. 

5  

4  

3  

2  

1  

District leadership is top heavy, systems need 
alignment and purpose How can we build 
more commitment to the work on campuses? 
Top down management is not effective and 
feels bulky. Campus admin need more from 
district. 

The great. Effort that. They make the. 
Teacher. No budget More. Support 

5  

( 18  ) 4 3.8   
3  

Ranked #251 of 443 2  

1  

5  

( 18  ) 4 3.8   
3  

Ranked #252 of 443 2  

1  
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

Innovative programs and clear effort to 5  

continuous improvement in a dynamic ( 18  ) 4 3.8   
environment, great students The needs of the 3  

Ranked #253 of 443 2  

students, families and community are always 1  

changing so not sitting still is a huge advantage 
in providing a relevant education 

I believe the district is actively working to 5  

make the district more inclusive. It's ( 17  ) 4 3.8   
important because if the district doesn't 3  

Ranked #254 of 443 2  

become more inclusive, students going 1  

through AISD will not feel any belonging in the 
district. 

My children are well served. That’s not true 5  

everywhere. I like that they have wide ( 17  ) 4 3.8   
exposure to different thoughts and 3  

Ranked #255 of 443 2  

information. 1  

Some kids respond well to great teaching 5  

staff. Pushes kids to excel and thrive in ( 17  ) 4 3.8   
3  environment. Ranked #256 of 443 2  

1  

The district is attempting to find equity, at 5  

least in regards to money, when it comes to ( 17  ) 4 3.8   
supplies/equipment at Title I schools Because 3  

Ranked #257 of 443 2  

it lowers a systemic barrier that is easily 1  

understood. 

All the support they give 5  

( 17  ) 4 3.8   
3  

Ranked #258 of 443 2  

1  

Equality of students Every student has the 5  

same opportunity 3.8 ( 16  ) 4   
3  

Ranked #259 of 443 2  

1  
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

Having a fine Arts’s or other magnet program 
makes a big difference It motivates kids and 
holds them accountable 

I am really proud of all that our students 
accomplish. It's a testament to our teachers. 
We need a social media ad to highlight 
accomplishments To show voters how 
amazing our diverse district is and how much 
each student (and staff member) contributes 
to our community. 

Mccallum has long standing teachers who are 
great It shows that a lot is going right for them 
to stay 

The opportunity for service Cause it builds 
community 

GEAR-UP & AVID The resources with these 
programs are so valuable. The 
teachers/counselors are so amazing to the 
students. 

You are free education You have the power to 
lift up those kids who won't have many 
opportunities. However, you are leaning into 
PTA money to solve your budget gaps at some 

Success of girls in Ann Richards School 
Identifying black females as leaders increase 
the opportunity for girls to soar in the future. 

We left an IB private school in Los Angeles 
and our son is now in an AISD IB school that is 
as progressive as what we left. The program of 
IB is very aggressive in expanding a student’s 
knowledge and really pushes them to learn 

3.8   
Ranked #260 of 443 

3.8   
Ranked #261 of 443 

3.8   
Ranked #262 of 443 

3.8   
Ranked #263 of 443 

3.8   
Ranked #264 of 443 

3.8   
Ranked #265 of 443 

3.8   
Ranked #266 of 443 

3.8   
Ranked #267 of 443 
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













Increased communication It prevents a lot of 5  

parental tongue wagging that fills in the gap 3.8 ( 9  ) 4   
3  when the district doesn't communicate. Ranked #268 of 443 2  

1  

I feel more confident in the district leadership 5  

than I have in several years. Transparency and ( 8  ) 4 3.8   
trust are key elements in the district that have 3  

Ranked #269 of 443 2  

been shaky in recent history. 1  

Its willingness to engage in conversations 5  

about the merits of adopting a new direction ( 8  ) 4 3.8   
The world has long been changing more rapidly 3  

Ranked #270 of 443 2  

than educational systems can keep up with. 1  

This rate of change will only continue to 
increase radically. 

My children have excellent teachers for the 5  

most part. ( 8  ) 4 3.8   
3  

Ranked #271 of 443 2  

1  

Teacher Raises went well If equity is the 5  

priority why are we not exploring the TIA ( 6  ) 4 3.8   
program to support teachers 3  

Ranked #272 of 443 2  

1  

There are teachers with great visions for 5  

project-based learning at Austin HS. I would ( 6  ) 4 3.8   
like to see a dedicated space for students to 3  

Ranked #273 of 443 2  

work. Hands-on learning is important and 1  

having a dedicated and organized space for this 
like at other schools would be a source of 
inspiration and pride. 

great staff at offices they are the people that 5  

parents and students most interact with 3.8 ( 6  ) 4   
3  outside of teachers Ranked #274 of 443 2  

1  
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









Supporting students in a way that focuses on 5  

mental health We aren't there yet but I 3.8 ( 5  ) 4   
believe the district knows it is important. 3  

Ranked #275 of 443 2  

1  

New superintendent! District needs better 5  

leadership 3.8 ( 4  ) 4   
3  

Ranked #276 of 443 2  

1  

I think having aboard of educators is a plus. 5  

They are more connected to the classroom. 3.7 ( 32  ) 4   
3  

Ranked #277 of 443 2  

1  

Now that our SpEd students are receiving 5  

attention, we should also focus on ELL ( 31  ) 4 3.7   
students' success. Our population is largely 3  

Ranked #278 of 443 2  

ELL and increasing, we can't apply the same 1  

approach in teaching like for monolingual 
students. That is irresponsible. 

Most families choose public rather than 5  

private school in Austin. Aisd is very effective 3.7 ( 30  ) 4   
3  at teaching and has diverse student body. 2 Ranked #279 of 443 
1  

“Universal choice sheets” were supposedly 5  

used at middle and high schools!!! The down ( 24  ) 4 3.7   
side is they actually weren’t universal - the 3  

Ranked #280 of 443 2  

same for all. Executed honestly (same sheet 1  

across ALL schools), a UCS would push for 
equitable access to courses. (Right now, kids 
are still being kept the dark.) 

Commitment to improvement Whether 5  

special education or gifted and talented, the ( 23  ) 4 3.7   
district is committed to providing resources 3  

Ranked #281 of 443 2  

and investment in all learners. 1  
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



Instructional Coaches Our district is currently 5  

90% ALT cert teachers, with many of those ( 21  ) 4 3.7   
being emergency certified without deep 3  

Ranked #282 of 443 2  

pedagogical understanding. 1  

They have lots of students They provide 5  

education to more people ( 18  ) 4 3.7   
3  

Ranked #283 of 443 2  

1  

District level updates with important info I am 5  

able to stay better informed ( 17  ) 4 3.7   
3  

Ranked #284 of 443 2  

1  

Student education and communication with 5  

parents It is important because all parents will ( 17  ) 4 3.7   
be very proud of our children and the teachers 3  

Ranked #285 of 443 2  

who guided them in the future, thank you 1  

Social emotional learning curriculum is 5  

helping kids learn to communicate with & ( 17  ) 4 3.7   
listen to their peers effectively This 3  

Ranked #286 of 443 2  

curriculum teaches them empathy while 1  

helping them set boundaries – builds self 
confidence & community 

I believe that security is essential to protect 5  

the physical integrity of all students and ( 16  ) 4 3.7   
teachers. Because on the street you see many 3  

Ranked #287 of 443 2  

people who are consuming inappropriate 1  

things so that students become victims of 
assaults. 

Trustees and administration are listening and 5  

communicating more Transparency matters 3.7 ( 16  ) 4   
3  

Ranked #288 of 443 2  

1  



         
        

       
       
      

       
    

 

 

     
     

      
 

 

        
      

 

 

        
        

       
 

 

    

 

 

     

 

 

        
       
     

       
         

 

 

     
     

      
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

















DL at Oak Hill is great. Our teacher, Ms. Ellen 
Stephens, is incredible. I wish I had had a 
teacher like her in second grade. Incredible on 
all levels Dual language gives us the diversity 
we want. We don't want 95% white/Asian 
classrooms that get 98%ile on state tests. That 
said, LOOP to raise scores 

Getting your special education in check. 
Concentrating on this population means you 
focus on everyone, no child left behind. 

The safety of our children Safety is the most 
important thing for all families on campus 

Not going well is being monitored by TEA in 
SPED. This is a foothold to grow much like 
Houston ISD, will we be in the similar 
situation? 

Diversity Greater variety provides strength 

Campus properties Land and location is 
valuable 

I like that they are accepting out of district 
transfers and that they have a dual language 
program. This gives my daughter the 
opportunity to attend AISD and learn a second 
language that I believe will help her in the fut. 

Flexibility in pursuing learning in current 
environment Changing goals and interests of 
individuals and society require agility for our 
school district. 

3.7   
Ranked #289 of 443 

3.7   
Ranked #290 of 443 

3.7   
Ranked #291 of 443 

3.7   
Ranked #292 of 443 

3.7   
Ranked #293 of 443 

3.7   
Ranked #294 of 443 

3.7   
Ranked #295 of 443 

3.6   
Ranked #296 of 443 
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1  

5  

( 9  ) 4  
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

District general direction over past few years. 5  

Provides more option for different types of 3.6 ( 29  ) 4   
3  students Ranked #297 of 443 2  

1  

Fine arts leadership Fine arts in this district 5  

has been chronically underserved ( 29  ) 4 3.6   
3  

Ranked #298 of 443 2  

1  

I’m loving the community building with 5  

fundraisers, the communication between the ( 28  ) 4 3.6   
teachers and parents, the transportation for 3  

Ranked #299 of 443 2  

students. Brings connection, convenience, 1  

trust and allows children to feel involved with 
their school with fundraisers 

The board and super are communicating and 5  

appear aligned ( 27  ) 4 3.6   
3  

Ranked #300 of 443 2  

1  

Legacy of SEL We once led the nation in SEL 5  

and it’s not too late to continue to innovate! ( 20  ) 4 3.6   
3  

Ranked #301 of 443 2  

1  

The district needs a strategy for good 5  

utilization of facilities (i.e. open year-round, 7 ( 19  ) 4 3.6   
days a week) and for promoting enrollment 3  

Ranked #302 of 443 2  

and attendance. This takes the pressure off of 1  

school closures and provides a market for 
differentiator with private/charter schools and 
its increases ADA/funding. 

school choice give more power back to the 5  

parents ( 18  ) 4 3.6   
3  

Ranked #303 of 443 2  

1  
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
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





Building new or upgrading facilities Research 
has shown that students who are educated in 
quality facilities achieve at higher academic 
levels. 

CEATs (Campus Equity Advisory Committees) 
This is a wonderful initiative to grow 
educators' understanding of the importance of 
equity. It was a strong step forward as a 
district to fund this. 

It’s a school Kids need to learn 

Yeah Why the development of new 
generations must have the necessary tools to 
go out into the real world 

Great teachers. Many great administrators. 
Without great teachers and admin structure, 
schools fall apart. 

Math at McCallum is excellent. I'm not sure 
what else is going well systemically This is our 
first year in AISD. 

Zero tolerance policy for bullying and open to 
all ways of life. Giving every student a safe 
place to be, which for some of our students, is 
the only place that have, is vital for a human to 
feel loved and safe. 

Magnet schools of all kinds help keep kids 
from moving to private school. Need to fight 
the enrollment drain!!! 

3.6   
Ranked #304 of 443 

3.6   
Ranked #305 of 443 

3.6   
Ranked #306 of 443 

3.6   
Ranked #307 of 443 

3.6   
Ranked #308 of 443 

3.6   
Ranked #309 of 443 

3.6   
Ranked #310 of 443 

3.6   
Ranked #311 of 443 

5  

( 16  ) 4  

3  

2  

1  

5  

( 16  ) 4  

3  

2  

1  

5  

( 16  ) 4  

3  

2  

1  

5  

( 16  ) 4  

3  

2  

1  

5  

( 14  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 12  ) 4  

3  

2  

1  



     
      

       
        

     

 

 

      
     

         
        
 

 

 

      
   

 

 

        
       

        
      

       
      

     

 

 

     
    

 

 

   
    

 

 

      

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   


Curriculum and expectations for gen ed 5  

students without 504 or IEPs Because these ( 8  ) 4 3.6   
types of students will be successful with very 3  

Ranked #312 of 443 2  

little support and tend to be the easiest to 1  

educate . More independent self starters 

not going well, but Easy IEP needs 5  

improvement Easy IEP, our special education ( 30  ) 4 3.5   
online system, has a lot of flaws. It has glitches 3  

Ranked #313 of 443 2  

or issues with the IEP process that are difficult 1  

to remember 

Many schools are ranked well in academics. 5  

School is for academics. ( 28  ) 4 3.5   
3  

Ranked #314 of 443 2  

1  

That they work well, not just from their chair, 5  

that they think about the needs of each 3.5 ( 28  ) 4   
school that they are fond of their work, the 3  

Ranked #315 of 443 2  

children depend on them. The most important 1  

thing is communication from ISD to parents, so 
that each parent connects with their students, 
so everyone will always be successful. 

Providing so many learning opportunities to 5  

students Getting enough budget. :) ( 24  ) 4 3.5   
3  

Ranked #316 of 443 2  

1  

inclusive environment, everyone feels 5  

welcome, teachers are so dedicated ( 20  ) 4 3.5   
3  

Ranked #317 of 443 2  

1  

Learning environment So kids can learn more 5  

effectively  ( 17  ) 4 3.5   
3  

Ranked #318 of 443 2  

1  



     
    

 

 

     
     

 

 

       
     

 

 

   

 

 

        
        

 

 

      
   

 

 

  

 

 

      

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Lots of exciting programming. Students have 5  

access to many unique opportunties. ( 17  ) 4 3.5   
3  

Ranked #319 of 443 2  

1  

Nothing Children are not being prioritized; 5  

district continues to make avoidable mistakes ( 17  ) 4 3.5   
3  

Ranked #320 of 443 2  

1  

The district seems to care about all students 5  

and families. These are our clients!  ( 17  ) 4 3.5   
3  

Ranked #321 of 443 2  

1  

Great Superintendent Leadership and 5  

transparency  ( 15  ) 4 3.5   
3  

Ranked #322 of 443 2  

1  

For me and my daughters, I would like more 5  

classes in English for others, it is going very ( 15  ) 4 3.5   
3 well. Ranked #323 of 443 2  

1  

They have lots of students They provide 5  

education to more people ( 15  ) 4 3.5   
3  

Ranked #324 of 443 2  

1  

The school schedule 5  

( 14  ) 4 3.5   
3  

Ranked #325 of 443 2  

1  

The food and directors counselors teachers all 5  

staff ( 14  ) 4 3.5   
3  

Ranked #326 of 443 2  

1  



       
  

 

 

    
 

 

 

        
         

        
       

 

 

 

       

 

 

    
     

    
  

 

 

     
       

       
     

 

 

    
    

      
       

   

 

 

    
      

 
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

They give good teaching to the students They 
focus on teaching 

Good teachers Schools are teaching 
instructions first. 

Well, the jobenes have to be kind to the 
teachers, and it takes a lot of effort for them 
to get ahead. Because you want the best for 
the students, that's why they have to really 
want to 

Diversity It mimics the make up of texas 

General Communication has improved via 
different platforms. This is important so 
there’s a better communication between 
school and home. 

Teacher help (from families) in elementary 
schools is great… However teachers in ms and 
hs need help too. Families, please volunteer in 
ms and hs. Teachers need help. 

Opportunities such as language immersion, 
IB, magnet schools. Because traditional 
education models are not enough to produce 
the world class humans that many of our 
students are capable of. 

Support for LBGTQIA students Moving 
forward with plans for housing for teachers 
and staff 

3.5 

3.5 

3.5 

3.5 

3.5 

3.5 

3.4 

3.4 

  
Ranked #327 of 443 

  
Ranked #328 of 443 

  
Ranked #329 of 443 

  
Ranked #330 of 443 

  
Ranked #331 of 443 

  
Ranked #332 of 443 

  
Ranked #333 of 443 

  
Ranked #334 of 443 

5  

( 13  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 6  ) 4  

3  

2  

1  

5  

( 2  ) 4  

3  

2  

1  

5  

( 2  ) 4  

3  

2  

1  

5  

( 30  ) 4  

3  

2  

1  

5  

( 29  ) 4  

3  

2  

1  



    
      
    

 

 

      
        

       
      

        

 

 

      
      

     
 

 

 

 

 

      

 

 

        
        

     
 

 

      
       

     
 

 

    
        

       
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Ann Richards Underscores importance of 5  

admin leadership and the value of private ( 28  ) 4 3.4   
3 sector resources available to school Ranked #335 of 443 2  

community 1  

I am really thrilled with the communication 5  

from the district and my kids’ schools. It helps 3.4 ( 23  ) 4   
me understand what is going on and feel 3  

Ranked #336 of 443 2  

connected. I have a better understanding of 1  

where I fit in as a parent and community 
member. 

Development of DL schools Allows a focus 5  

solely on DL students and doesn’t dilute ( 19  ) 4 3.4   
attention to other groups of students 3  

Ranked #337 of 443 2  

1  

Great teachers 5  

( 18  ) 4 3.4   
3  

Ranked #338 of 443 2  

1  

LASA Shows AISD is capable of national-level 5  

performance ( 18  ) 4 3.4   
3  

Ranked #339 of 443 2  

1  

Thank you for hiring Matias Segura! He is a 5  

breath of fresh air when AISD has been holding  ( 18  ) 4 3.4   
it's breath for a long time. 3  

Ranked #340 of 443 2  

1  

Choice and success particularly for white and 5  

affluent families We need to focus on choice, ( 17  ) 4 3.4   
access, and success for all families 3  

Ranked #341 of 443 2  

1  

New superintendent seems truly committed 5  

to the district We've had too much turnover in ( 17  ) 4 3.4   
recent years which has kept the district in 3  

Ranked #342 of 443 2  

limbo. 1  



     
       

        
     

     

 

 

 

 

 

         
   

 

 

    
       

       
 

 

 

 

    
     

     
     

 

 

 

       
     

      
       

       
       

 

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Demographics, otherwise it’s just like every 5  

other school district . They dictate the energy 3.4 ( 16  ) 4   
3 and focus of the school. I’m a Del Valle Ranked #343 of 443 2  

graduate, Class of 93. Demographics are 1  

everything in this nation’s broken system. 

Good superintendent 5  

( 16  ) 4 3.4   
3  

Ranked #344 of 443 2  

1  

I don’t have a big enough picture of the entire 5  

district to say Na 3.4 ( 16  ) 4   
3  

Ranked #345 of 443 2  

1  

Vanessa Montoya, Communities in Schools, 5  

Male Success Coalition My sons have been so ( 16  ) 4 3.4   
excited about being a part of this program. 3  

Ranked #346 of 443 2  

1  

Safety 5  

3.4 ( 16  ) 4   
3  

Ranked #347 of 443 2  

1  

Actions to increase representation and 5  

treatment of people regardless of gender ( 15  ) 4 3.4   
identity, increase in social emotional learning 3  

Ranked #348 of 443 2  

These are important for community happiness 1  

and wellness. 

I believe in good leadership that sets high 5  

standards and creates a culture of ( 14  ) 4 3.4   
3 achievement like we have with Mr. Segura. 2 Ranked #349 of 443 

When your leaders really care, and model a 1  

solid work ethic, it acts like a contagion 
spreading through the rest of the staff and 
student population. 



       
        
    

      
      

    

 

 

         
        

   
     

 

 

        
     

      
       

      

 

 

    

 

 

      

 

 

   
    

 

 

     
       

   
 

 

     
   

   
 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Not doing well comment… I can’t go back. 
allowing out of district students to go to Ann 
Richards school…. Bad because provides 
private school atmosphere for a very small 
percentage of students. Why can’t all schools 
be like Ann Richards school 

The kids live in Austin - They’re more aware of 
a larger social context by default, and a more 
progressive/updated level of awareness 
compared to kids in rural Texas 

Focus is on just college course and not life 
skills bring back and make mandatory 
semester classes For personal finance and life 
skills courses. At least one should be required 
in addition to focusing on college courses. 

Yeah They do the best 

Back in person the covid shutdowns where 
awful. 

Superintendent is improving communication 
and transparency. He is engaging! 

The graduation rate appears to be 
outstanding. That should be one of the top 
priorities/goals of the district. 

The magnet schools are a wonderful 
opportunity. Specialized instruction and 
school emphasis enhances engagement. 

3.4 

3.4 

3.4 

3.4 

3.4 

3.4 

3.4 

3.3 

  
Ranked #350 of 443 

  
Ranked #351 of 443 

  
Ranked #352 of 443 

  
Ranked #353 of 443 

  
Ranked #354 of 443 

  
Ranked #355 of 443 

  
Ranked #356 of 443 

  
Ranked #357 of 443 
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( 14  ) 4  

3  

2  

1  

5  

( 14  ) 4  

3  
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1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 9  ) 4  

3  

2  

1  

5  

( 7  ) 4  

3  

2  

1  

5  

( 7  ) 4  

3  

2  

1  

5  

( 31  ) 4  

3  

2  

1  



       
      

  
 

 

      

 

 

     
        

      
    

   

 

 

   

 

 

        
      

     
    

       
        

      

 

 

 

 

 

     

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Equity is improving and spreading. AISD has a 5  

long history of unjust practicies and that 3.3 ( 30  ) 4   
needed to change. 3  

Ranked #358 of 443 2  

1  

Prepare students to be successful in their 5  

future  ( 29  ) 4 3.3   
3  

Ranked #359 of 443 2  

1  

We are gradually showing improvements on 5  

testing, but we have a ways to go. Actions ( 29  ) 4 3.3   
taken because of the pandemic has impacted 3  

Ranked #360 of 443 2  

student learning development. We're still 1  

recovering from academic loss. 

Open enrollment School choice 5  

( 28  ) 4 3.3   
3  

Ranked #361 of 443 2  

1  

AISD really messed up with the hiring of our 5  

last Superintendent. We have a lot of ( 27  ) 4 3.3   
recovering to do and that includes 3  

Ranked #362 of 443 2  

reevaluating our departments. When looking 1  

at early childhood vs. STEAM and Humanities -
we need to look at the age ranges and 
expertise of the people working in these 
departments. 

Good district 5  

( 18  ) 4 3.3   
3  

Ranked #363 of 443 2  

1  

that they are doing good work 5  

( 18  ) 4 3.3   
3  

Ranked #364 of 443 2  

1  



      
 

 

 

       

 

 

       
   

 

 

       
 

 

 

    
        

        
      

 

 

      

 

 

       
     

      
       
    

 

 

        
     

      
      

  

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

The courses abs structure are great. Supports 
our kids. 

It is important that they inform about our 
children 

GEAR-UP Counselor Mr. Mosley He is a great 
counselor who communicates well. 

A better system for transfers Ability to switch 
home school 

Improvements in special education testing 
and identification. I paid out of pocket for two 
of my children to be evaluated in order for 
them to receive accommodations in a timely 
manner. 

Teaching and security. For the development of 
children. 

The policy and the support from admins and 
teachers are going really well. The 
collaboration with the parents and teachers, as 
well as the opportunity from Austin ISD that 
they provide for their teachers. 

I love how important the arts are in the 
community Despite draconian funding cuts at 
the state level and the insane accountability 
pressure placed on STAAR scores, AISD still 
centers the arts 

3.3 

3.3 

3.3 

3.3 

3.3 

3.3 

3.3 

3.3 

  
Ranked #365 of 443 

  
Ranked #366 of 443 

  
Ranked #367 of 443 

  
Ranked #368 of 443 

  
Ranked #369 of 443 

  
Ranked #370 of 443 

  
Ranked #371 of 443 

  
Ranked #372 of 443 

5  

( 16  ) 4  

3  

2  

1  

5  

( 15  ) 4  

3  

2  

1  

5  

( 15  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 10  ) 4  

3  

2  

1  

5  

( 9  ) 4  

3  

2  

1  

5  

( 6  ) 4  

3  

2  

1  

5  

( 4  ) 4  

3  

2  

1  



         
       

 

 

       
     

 

 

        
       

     
       

       
      

 

 

      
        

        
 

 

    

 

 

       
      

     
 

 

      

 

 

     

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

The weather is nice. If you let us start learning 5  

organically again, we can go learn out there! ( 27  ) 4 3.2   
3  

Ranked #373 of 443 2  

1  

AISD seems to have an adequate number of 5  

substitutes This makes the campuses run 3.2 ( 26  ) 4   
smoothly. 3  

Ranked #374 of 443 2  

1  

Kids should be in school learning as much as 5  

possible. Holidays that are not days off for 3.2   ( 19  ) 4  
working parents makes it very difficult. 3  

Ranked #375 of 443 2  

Please put the best interests of the students 1  

education first. A school district is not a 
political platform. It is about the kids. 

Move to Lone Star Governance model (TEA) 5  

School Board needs to get out of the weeds ( 18  ) 4 3.2   
and stay at strategic level to have more impact. 3  

Ranked #376 of 443 2  

1  

So far everything is fine 5  

( 10  ) 4 3.2   
3  

Ranked #377 of 443 2  

1  

It seems to me that everything is working 5  

very well and the teachers are excellent 3.1 ( 29  ) 4   
educators. Why are they attentive and 3  

Ranked #378 of 443 2  

responsible? 1  

Transfer process Allows parents to select best 5  

schools ( 25  ) 4 3.1   
3  

Ranked #379 of 443 2  

1  

Stop pushing attendance. Use time more 5  

efficiently. ( 17  ) 4 3.1   
3  

Ranked #380 of 443 2  

1  



        
       

       
      

      
    

 

 

        
      

     
       

 

 

 

 

 

         
    

 

 

   

 

 

     

 

 

     
     

 

 

  

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

The biggest thing is how nice and friendly and 
helpful, and informative The entire staff is at 
Anderson HS. We just came from a school 
system that was complete opposite and and 
insuring that my oldest son graduates with 
everything he needs was difficult 

Not much. Classes are over stuffed, a lot of 
mediocre teachers and concerned my kids are 
getting a decent education It’s important 
because I worry for my kids long term 

The schools 

Yeah Because it is part of the development of a 
human being and especially adolescents. 

All For our children 

Teaching education and training X our 
students 

Learning preparation for children Why do 
they work in an orderly way? 

All very good 

3.1   
Ranked #381 of 443 

3.1   
Ranked #382 of 443 

3.1   
Ranked #383 of 443 

3.1   
Ranked #384 of 443 

3.1   
Ranked #385 of 443 

3.1   
Ranked #386 of 443 

3.1   
Ranked #387 of 443 

3.1   
Ranked #388 of 443 

5  

( 17  ) 4  
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1  

5  

( 16  ) 4  

3  

2  

1  

5  

( 15  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 13  ) 4  

3  

2  

1  

5  

( 10  ) 4  

3  

2  

1  

5  

( 10  ) 4  

3  

2  

1  

5  

( 8  ) 4  

3  

2  

1  



       

 

 

      

 

 

     
    

 

 

     
      

        
  

 

 

        
      

       
      
       

       

 

 

      
      

 

 

  

 

 

     
        
   

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

Teacher Pay It's the most competitive in the 
area 

For now I think everything is fine 

Evidence of school’s successes or not! 
Monitoring, evaluating successes or not… 

That we as parents have more 
communication with our children Why are we 
the first in that our children respect us more 
than their parents? 

Not much, I’m disappointed. I wish I could see 
better changes and that AISD would truly 
care about students and education. I was a 
student and teacher from Austin ISD and 
wanted to help to better situation but seems 
that our hands were tied. We just follow 
instructions. 

all your excellent information and your work 
as a teacher for the student's fortune 

All For security 

Coordination of directives This is important 
for the issues that are planned or goals that 
can be carried out. 

3.0  
Ranked #389 of 443 

3.0  
Ranked #390 of 443 

3.0  
Ranked #391 of 443 

3.0  
Ranked #392 of 443 

3.0  
Ranked #393 of 443 

3.0  
Ranked #394 of 443 

3.0  
Ranked #395 of 443 

3.0  
Ranked #396 of 443 
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5  

( 8  ) 4  

3  
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1  

5  

( 3  ) 4  

3  

2  

1  



 

         
        

 

 

     
       

  
 

 

     
      

 

 

        

 

 

       
   

 

 

     
 

 

 

 

 

          
      

 

 

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

   

















Humm. This is a tough one. It’s sad that it’s 
hard to come up with something that is going 
well. 

Very little. Students and professionals are 
suffering due to the poor level of leadership 
and educator preparation. 

Nothing Because current board only cares 
about numbers and their own self gain 

It seems to me that everything is working fine 
now. 

AA students are being left behing with not 
focus on doing better. 

Nothing comes to mind Something proby 
should, right? 

N/A 

70% I think he is working hard but he is not 
reaching the goal of an excellent education. 

2.9   
Ranked #397 of 443 

2.9   
Ranked #398 of 443 

2.9   
Ranked #399 of 443 

2.9   
Ranked #400 of 443 

2.9   
Ranked #401 of 443 

2.8   
Ranked #402 of 443 

2.8   
Ranked #403 of 443 

2.8   
Ranked #404 of 443 
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Frontline It is so easy to use and cuts the 5  

manual red tape that is time consuming and full ( 6  ) 4 2.8   
of errors as it passes hands. 3  

Ranked #405 of 443 2  
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That the TEA supports AISD's efforts to 5  

improve the district's support of students ( 5  ) 4 2.8   
needed special educational services. Students 3  

Ranked #406 of 443 2  

with gaps in their education due to 1  

absenteeism or special education 
accommodations are legally entitled to a high 
school education. 

for many student measures, COVID was a 5  

blip, not a (negative) turning point negative ( 29  ) 4 2.7   
3  outcomes seem to have been situational, not 2 Ranked #407 of 443 

structural 1  

Lots of tax revenue 5  

( 28  )2.7   4  
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All It has to work well because there is a lot of 5  

responsibility with students who are traveling ( 24  ) 4 2.7   
and parents and students trust that 3  
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educational center. 1  

Having schools look like prisons now with 5  
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Not a lot. My confidence in AISD is at its 5  
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Not much is going well. Your teachers are 
activists not educators. You care more about 
woke ideologies than educational 
fundamentals. Students are not academically 
challenged 

? 

NOTHING Because students are not safe, not 
well educated, not well balanced, not provided 
values and accountability, tech sucks and is 
removed from classrooms 

Not much 

I can’t think of anything 

Not going well - the calendar. We should have 
off for Yom Kippur and not have it be a 
teacher conference day. 

And 

Nothing 
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I cannot think of anything AISD is doing right. 5  

AISD can see how they are failing our students. 2.5  ( 25  ) 4   
Yet they continue the same trajectory. AISD 3  
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needs to stop and do a 180. 1  
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( 15  ) 4 2.5   
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Testing The standardized testing is good and 5  

important because it reflects the education ( 17  ) 4 2.4   
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Very little. AISD is moving backwards at an 5  

exponential rate because teachers are not ( 11  ) 4 2.4    
focused on teaching. There is not enough 3  
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testing. Testing holds teachers and students 1  

accountable. 
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Idk Idk 

If it works well 

Xxx Xxx 

Sharepoint Online directory for what is 
needed as a guidebook 

?? ?? 

I'll take you Export 

Not much 

Unsure AND 
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